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Employment fraud is taking advantage of the desperation job seekers have and attempting to steal from people who are seeking employment by giving them false hope of higher salaries (O’Brien, 2017). The practices of employment fraud are many and people, as well as companies, lose huge sums of money through such fraudulent practices. In an attempt to get a clearer perspective of what employment fraud is, this article discusses surprising facts about employment fraud, the various forms of employment fraud, how people/unsuspecting job seekers can stay clear of employment fraud as well as government interventions to employment fraud. 
There are quite a several mind-wobbling facts about employment fraud. However, the facts that are brought to the limelight are just a tiny fraction of the entire employment fraud activities in the corporate world. The first fact is that losses caused by men are 75% as opposed to the women who cause less than 25% of the employment fraud losses (Sarda et al., 2018). The most common causes of employee fraud are through tips and the tips are because of weak internal control measures. Small businesses/companies lose twice as much as large companies to employee fraud. Employees who have been in a company for longer periods lose twice as much as those who have stayed for shorter periods. Thus, employment fraud is a serious corporate sector issue and all companies are required to instigate measures to curb employment fraud. 
Zhang et al. (2020) say employment fraud should not be confused with employee fraud where employees steal company items, embezzle company funds, or receive kickbacks for offering services for which they are paid salaries and wages. Employment fraud is characterized by recruitment frauds where the Human Resource officers are given money/tokens to favor some prospective employees, companies lie about responsibilities and duties of employees so that they can pay lower salaries, and employers can conspire against some candidates or jobs postings so that they can pay lower salaries and wages. Employment frauds can also be in form of fake job postings, fake emails informing someone of some employment which they did not even apply for or even fake jobs from legitimate employers. 
The list for characteristics of employment fraud is long and sometimes unsuspecting job-seekers can fall victims to these fraudsters. Several tips/red alerts will therefore be necessary for unsuspecting jobseekers to notice employment fraud and according to Kavanagh and McRae (2017), the main question is, how can one detect employment fraud? 
· Too good to be true 
Some fraudsters offer mouthwatering wages and allowances which cannot and do not match any job postings. Others even lie that one can work from home but still offer commuter allowances. Such kinds of jobs need to be rethought and their offers are red lights to any unsuspecting job-seeker. 
· You have never contacted the employers
Some people are contacted by employers for jobs they did not even apply for. That is a red alert for employment fraud and questions such as where they did get your contact, how they came to know that you require a job should guide you to make a decision. 
· You get the job right away 
Even without due processes like the presentation of education papers and C.V. or even interviews, the job is offered right away. The interviews can also be conducted hurriedly (phone interviews) and you get the job. That is a red alert since employers who want to grow their companies will conduct serious interviews to recruit serious employees. 
Besides the three red alerts, employers can have vague job requirements, unprofessional emails with informal language, and online interviews via text messages are other red alerts for fake jobs leading to employee fraud. The alerts are many and unsuspecting employees are supposed to be vigilant. Asking for personal information during interviews, bank accounts or even sending money using mobile money transfers are indicators that the employer is about to scam you (O’Brien, 2017). 
There are several steps one can take should they fall victim to employee fraud. First of all, the U.S Department of Labor protects employees and employers from all forms of employment and employee fraud. Employees seeking legal redress from employers who have defrauded them go to the U.S Department of Labor and report their cases there. Here, they assess the possibility of affording the legal process for instance time and legal fees. The department of labor advises victims of employment fraud and can even give legal assistance (Kavanagh & McRae, 2017). The Department of labor not only ensures discipline by encouraging employees to be disciplined but protects employees from all forms of exploitation and defrauding from their employers. 
From the foregoing, it is important to notice that while employee fraud is when employees steal/defraud their employers, employment fraud involves employees taking advantage of jobseekers and defrauding them. Prospective employees are advised to be vigilant for employment fraud red alerts by applying their intuition and if they have been defrauded, they should seek legal redress in the U.S Department of Labor. 
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